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ARTICLE 2 - MANAGEMENT RIGHTS
Section 1

The rights of the Employer shall inciude, but shall not be (imited to, his right to conduct
the business, the operation and the direction of his working forces. The Employers
discretion and judgment shall control the selection and retention of employees and the
work and duties to which they are assigned, including the right to make rules and
regulations concerning the conduct of the business and the employee, providing the same
are not contrary to the terms of this Agreement. The failure of the Employer to exercise
his rights under this Article in any respect shall not be taken as a waiver of his rights.

Section 2

Establish or determine the nature and kind of business conducted by the Company, the
products to be carried or servicas to be provided, the prices and terms for providing
services or products, the kinds and location of equipment, merchandise, goods, fixtures,
and type of customer service to be used.

Section 3

Discontinue or relocate services or operations, in whole or in part, or discontinua
performance of services or operations by employees of the Employer; institute or make
use of technological or other changes in jobs and/or job standards or the manner in which
services are delivared to the customer, discontinue, reorganize, combine any operation
or part thareof.

ARTICLE 3 - SENIORITY
Section 1

An annual list of employees covered by this Addendum arrangad in the order of their
seniority shall be posted in a conspicuous place at the place of employment. Such lists
shall be kept current and copies shall be made available to the union upon request.
However, up to thirty (30) calendar days after the posting, an employee who beliaves
there is a controversy of this senigrity standing on such list shall submit his complaint
through the Grievance Procedure. If no controversy exists after thirty (30) calendar days
of the posting of the senionity, the list shall be deemed established.

Section 2

Employees shall be regarded as probationary employees until their names have been
placed on the senionty list, There shall be no responsibility for the re-employment of
prabationary employees if they are terminated during this period.

Section 3

Employees may acquire seniority upon achieving one hundred twenty (120) continuous
calendar days of employment, in which event the employee's seniority will date back one
hundred twenty (120) continuous calendar days from the date seniority is acquired.



Section 4 - SENIORITY BROKEN:

Seniority shall be broken by (a) discharge for cause, (b) a resignation or quit or (c) six (6)
consecutive months of unemployment from the Employer (d) failure to report back to work
after a Leave of Absence and (e) absence for three (3) consecutive working days without
notifying the Employer.

Section 5 - LAYOFF AND RECALL:

Reduction of forces due to lack of work shall be by location senionty within the
classification where the layoff is occurring. The last employee hired shall be the first
employee laid off within that classification and in rehiring the last employee laid off in the
classification, provided, he is capable and qualified, shall be the first employee hired
within a classification provided he is capable and qualified. Employees being laid off shall
receive at least five (5) calendar days prior written notice or five days' pay at the affected
employee’s straight time hourly rate in lieu of notice.

Section 6 - RECALL:

In the event of a layoff, an employee so laid off shall be given ten (10) calendar days
notice of recall be registered or certified mait to his last known address. The employee
must respond to such notice within three (3) calendar days after receipt thereof and
actually report for work in seven (7) calendar days after receipt of notice unless otherwise
mutually agreed to. In the event the employee fails to comply with the above, he shall
lose all seniority rights under this Agreement.

Saction 7

Shift assignments wilt be made in accordance with seniority, There will be a minimum of
two {2) Master Shift bids per year, at six-month intervals. When a shift opens, the bid will
be posted to show hours of work and days off, and emplayees wil! bid in accordance with
senionity. Lead bids will be administered separately in accordance with seniority. An
employee may bid into another classification provided there is an apening and he or she
is capable and qualified. Once an employee has received notification that it is his or her
turn to bid, a selection must be made within twenty-four {24) hours of nofification or the
employee shall be bypassed. Tc the extent possible, the Employer agrees that it will avoid
disrupting previously bid vacation as a result of a new shift bid.

Section 8

The Company will not schedule an employee {on a mandatory basis) to work a shift which
is scheduled to commence less than eight (8) hours after the termination of the
employee’s previous shift, The Company will schedule (on a mandatory basis) the least
senior employee whose previous shift terminated in accordance with the eight (8) hour
limit.



Section 9

The Employer maintains the sole discretion to piace a new hire on a temporary shift
batween ninety (90) calendar days and successful compietion of their prohationary
period, which may vary depending on the individual employee's development and
management's determination as fo the individual's qualifications to work independentiy.

ARTICLE 4 - HOURS OF WORK

Section 1- WORK WEEK:

The work week shall consist of five (5) consecutive days of eight (8) hours each. The
Company may elect to initiate a four (4) day, ten (10} hour per day, workweek. [f the
Company should so elect, it will meet with the Unian to negotiate the terms and conditions
with respect to henefits other than wages.

Section 2 - OVERTIME;

Overtime shall be paid for on the basis of time and one-half the emplayee's straight time
hourly rate for all hours worked in excess of eight (8) hours in any one day of forty (40)
hours in any one week. Sick leave, as provided far in Article 22 of this Agraement, shall
not be counted as time worked for purposes of overtime eligibility.

Hours worked in excess of twelve {12) in a given day, will be paid at the rate of two times
(2 x) the employee's regular hourly rate.

Emptoyees who work seven (7) consecutive days within a work week (Friday through
Thursday) shall be paid double time (2 x) for all hours worked on such seventh (7th)
consecutive day. All overtime extending a shift will be assigned by seniority. Employeas
may valunteer by seniarity. If insufficient numbers volunteer, the Company can mandate
overlime by inverse order of seniority not to exceed three (3) hours. When mandatary
overtime is called on a shift extension, the first two {2) hours will be guaranteed. Sixth
(6Y) day mandatory overtime will be limited to eight (8) hours unless the employee(s)
subsequently agrees to work more. Mandatory overtime will not be assigred on an
employea's saventh (7™) consecutive day unless mutually agreed to between the
Company and the employee. Emplayees may make one phona call, if necessary, to make
arrangements when mandatoried to work overtime. Employees shall be notified of
mandatory overtime no less than two (2) hours prior to the end of their shift. Opportunities
to werk avertime payable at the rate of time and one-half {1%4 x) shall be exhausted prior
to offering overtime payable at double time (2 x).

When an employee reports to work and notifies the Company that the employee will not
be able to work overtime beyond their shift, then the employee will be excluded from
mandatory overtime unless ke the employee is the anly available person.

Employees will not be required or be forced to work mandatory overtime on the
employee's scheduled days off immediately preceding an approved week of vacation or



the employee’s scheduled day's off immediately following the employee's approved week
of vacation.

Section 3 - CALL BACK:

Any employee ordered to and reporting for work at a time outside of his regutar work day,
when such wark is not continuous with his regular work day, shall be guaranteed four (4)
hours of work or pay in lieu thereof. All employees “called back” under this provision, who
work more than four (4) but less than eight (8) hours, shall be guaranteed eight (8) hours,
unless the employee leaves veluntarily with management appraoval. When an emergency
"call back" occurs, the employee called shall be paid at one and one-half {1 1/2) times the
regular rate for the classification of work performed. This is not 1o be considered a part of
the split shift. This Section shall not apply to the employees who work on a part-time
basis.

Section 4

Wages now in effect which are more beneficiai to the employees than those stipulated in
the Contract shali not be reduced or discontinued.

Section 5 - COMPENSATORY INJURIES:

In case of compensatory injuries under the Workers' Compensation Act where the
employee is able te continue on the job but is required to visit a doctor for treatment upon
his orders, such employee shall be allowed a maximum of two (2) hours for each doctor's
visit without a deduction in pay.

Time lost shall be paid by the Employer for the first three {3) days of an industrial accident
or injury in the event compensation is not paid under the Waorkers' Compensation Laws,
This time loss compensation is not deductible from sick leave time, nor will it be paid if
the industnal claim is denied.

The Employer will not prorate vacation eligibility based on Workers' Compensation time
off up to three {3) months.

Section 6 - WORK BREAKS:

All employees shall be granted a paid fifteen (15) minute rest period during each half-
shift. The Employer shail determine the time for each break and shall, when possible,
astablish them midway through the respective half-shift. The Employer shall make a
reasonable effort to ensure that no employee will be required to work more than three (3)
hours without a break. Unless approved by management, breaks shall not be taken in
Customer Service areas.

A one-haif (%) hour unpaid lunch petiod shall be taken between the second and one-haif
(2™ & %) and sixth (6%} hour after the start of the employee’s shift,



Section 7 - NIGHT PREMIUM:

Employees whose shifts start between 3:00 p.m. and 3:00 a.m. will receive $1.00 per
hour above their reguiar rate for all hours worked.

Section 8 - VOLUNTARY TIME OFF:

The Company shall post a voluntary time off or “walk time" interest list each day it is
offered. Employees expressing interest shall be selected by seniority within affected start
time.

ARTICLE 5 - ALTERNATIVE WORK SCHEDULES/ASSIGNMENTS

Section 1 - PART-TIME EMPLOYEES:

The Employer at its discretiors may utifize Part-Time employees in each classification
covered by this Agreement, except that for Counter Sales Representalives, the number
of such Pan-Time empioyees shall not exceed twenty-five (25%) of the current number
of all employees in the bargaining unit. Part-time employees shall not be used for the
express purpose of eliminating full-time employees.

Such employee will be covered by the temns of the Agreement with the following
excaptions:

A. A part-time employee will be paid holiday pay only if the employee would have been
schedule to work on the hofiday and only in an amount for the hours the employee
would have been scheduled to work. If the part-time employee works on the holiday
the employee will be paid time and one-haif (1.5x) his regutar rate for tha hours worked
in addition to the above if applicable.

B. A pari-time employee will accumulate vacation in accordance with the Agreement
except that the employee’s vacation pay will be computed based on the employee’s
regular straight time hour rate for the average hours worked per week during the
preceding thirteen (13) wesks.

C. The Employer, at its discretion, will determine the hours to be worked by part-time
employess. A part-time employee who refuses to work the scheduled hours is
considered to have resigned. A part-time employee need nat be assigned five (5)
consecutive work days, however, hours worked in excess of forty (40} in any one week
will be paid at time and one-half (1.5x) the employee's regular straight time houily rate
of pay.

0. Part-time employees in a classification wilt be faid off in order of seniority prior to
regular fuil-time employees. Part-time employees will be recalled in order of seniority
to work hours scheduled by the Employer. The Employer, at its discretion may employ
regular full-fime employees prior to recalling part-time employees.

E. Part-lime employees are included in the "Wages," "Recognition,” and "Check-off*
provisions of this Agreement, however, part-time employees who are not scheduled



to work twenty (20) hours or more per week are excluded from all other terms and
conditions of the Agreement which are not specifically amended by this Aricle.

Section 2 - UNASSIGNED EMPLOYEES:

The Employer may use two (2) unassigned employees as Rental Representatives.
Unassigned employees shall be covered under all conditions and guarantees of this
Agreement except that their work week shall be any five (5) days from Friday through
Thursday. These employees may be worked on any day during the work week to make
up their work weekly guarantse. Unassigned empioyees shall be advised at the end of
their work day when to next report for work, and reporting times shall be chosen in order
of their seniority.

Section 3 - Vacation Relief:

The Employer shall estabiish one (1) AM and one (1) PM vacation relief shift to cover for
employees outon a LOA, Vacation, Sick out, or any other absence. The Employer agrees
that vacation relief employees shall not be subject to a change in shift start time during
the workweek, However, their shift start time can be adjusted from week to week
depending on the shift they are covering. Operations will provide the vacation relief
employees with at least seven (7) calendar days’ notice of their next week's work
schedule. Vacation relief employees will be paid at the prevalling rate of pay when
working in a higher paying classification/position.

Section 4

The Emptoyer shall have the unitateral right to implement {or discontinue, H it should so
choose) a secured shift bid for graveyard shift employees (the hours worked for this shift
to be determined by the Employer} allowing the Empiloyer to hire employees inte the
graveyard shift as a permanent shift. Graveyard employeas will be hired for that shift and
will not be subject to a regular shift bid. Graveyard employees will maintain their shift
(hours may fluctuate depending on business needs) unless and until a vacancy becomes
available on another shift, which they can then bid into after at least one (1) year in the
position as a Graveyard employee.

ARTICLE 6 - HOLIDAYS

Section 1 - PAID HOLIDAYS

Post probationary employees will be paid eight {(8) hours at their straight time hourly rate
of pay for the following holidays:

New Year's Day Thanksgiving Day
Memorial Day Day after Thanksgiving
independence Day Christmas Day

Labor Day Floating Holidays (5)



Employees hired after ratification of the successor to the parties 2007-11 Agreement
shall be eligibie for fixed holiday pay upon completion of the probationary peried, and with
respect to Floating Holidays, eligibility shall be determined on the following basis:

» First year of employment: No Floating Holidays.

s Commencing with the second (2") year of employment, Floating Holiday accruai
shall be at the rate of 0.50 days per month worked.

e Commencing with the third (37) year of employment and thereafter: Five (5)
Floating Holidays.

Floating holidays must be requested at least (2} two weeks but not more than three (3)
weeks in advance and must be acted upon by the General Manager andfor his/her
designee, inclusive of notifying the requesting employee of the Company's decision,
within five (5) calendar days prior to the floating day requested. Should the Company fail
to respond to a timely request for a floating holiday prior to five (5) calendar days in
advance of the floating holiday requested, the day shall be deemed granted. Requests
for floating holidays not made two weeks in advance may be granted only with the
approval, in writing, of the General Manager and/or hisfher designee. There shall be no
bumping of approved floating holidays.

The employee must have the Employer's approval, which will not be unduly withheld;
moreaver, the Company will make reasonable efforts to make floaters available,
Employees shall not be required 1o work on their floating holidays. Seniority will apply if
more than one employee reguests the same day. Once approval has been granted, it
cannct be withdrawn or changed unless by mutual agreament.

Sectlon 2

All employees working on a designated holiday shall be paid eight (8) hours at straight
time plus time and one-half (1.5x) for all hours worked on the holiday. The holiday work
schedule shall be posted seven (7) calendar days prior to the holiday. Bids for the
following holidays will be posted fourteen (14} calendar days in the advance of the holiday:

New Year's Day  Thanksgiving Day Christmas Day
Day after Thanksgiving

Such bids will come down in eight (8) days and final assignments will be posted seven
(7) days prior to the holiday.

QOther holidays will be bid as determined necessary by the Company and conducted in as
timely a manner as operations permit.



Section 3

All of the above holidays shall be observed the day they actually occur. The Christmas
holiday will be observed on Decembar 25, the New Year's Day Holiday will be observed
on January 1 and Independence Day will be observed on July 4th.

In the event a holiday falls during the employse's vacation, the employee shall receive an
additional day off with pay or an additional day's pay at the Employer’s discretion.

Section 4

In order to be eligible for holiday pay when no work is performed, an employee must be
available for work on the last regular work day immediately prior to a holiday and the first
reguiar work day immediately following the holiday unless the employee provides an
excuse acceptabie to the General Manager and/or his/her designee. Any employee who
is laid off or discharged at the end of his work week shall receive pay for any haoliday that
falls on the first day of the employee's shift the following week.

ARTICLE 7 - VACATIONS
Section 1

Any employee with one year of continuous service shall on the yearly anniversary date of
his hire receive with pay two (2) weeks vacation after (1) one year of service and three
(3) weeks vacation after five {5) years of service, four (4) weeks of vacatlon after twelve
{12) yaars of service, five (5) weeks of vacation afler seventeen (17) years of service and
six (6) weeks vacation after thirty (30) years of service. Vacation pay shall be calculated
on the basis of an empioyee's regular straight tims hourly wage.

Employees will receive the full vacations as outlined above, provided they work at least
fifty percent (50%) of the regular scheduled work days in the previous calendar year.

Employees who work less than fifty percent (50%) of the regular scheduled work days,
will receive pro rata vacation in accordance with the following schedule:

Percent of Scheduled Work Days Worked Pro Rata Vacaticn
40% but less than 50% 80%

30% but less than 40% 60%

25% but less than 30% 50%

Less than 25% 0
Section2

Vacation assignments will be made in accordance with seniority wherever passible. The
vacation schedule shail be pasted for bid in November and employees will select their
vacation pariods in accordance with seniority; the final schedule will be posted by
December 1. The restrictions required relative to the weeks available and the number of



employees who can take vacation at one time, will be reflected in the schedule posted or
bid.

Section 3

All employaes covered by this Agreement who have been employed three {3) months or
more and whose services terminate for any reason shall receive pro-rated vacation pay
for vacation eamed but not taken on the foflowing basis; employees who have completad
more than three (3) months and less than three (3) years of employment, one-twelfth
(1/12th) of two weeks' wage, exciusive of overtime for each completed calendar month of
employment, employees who have completed more than twelve (12) years of
employment one-twelfth (1/12th of our weeks' wage exclusive of overtime for each
completed calendar month of employment; employees who have completed more than
seventeen (17) years of employment, one twelfth (1/12th) of five (5) weeks wage
exclusive of overtime for each completed month of employment; employees who have
completed more than thirty (30) years of employment, one twelfth (1/12th) of six (6) weeks
wage exclusive of overtime for each completed month of employment .

ARTICLE 8 - PENSION, HEALTH AND WELFARE

Section 1 — Health and Welfare

A. In order to provide benefits to employees and their eligible dependents, there has
been established labor-management health and welfare trust funds designated as
Teamsters Miscellaneous Plan SD - $15 without dental, Teamsters Death Benefit
Trust Plan 1 and the San Diego County Teamsters-Employers Insurance Trust Fund
tiered Dental Plan 1. Said Trust Funds are administered by a Board of Trustees on
which employees and Employers are equally represented.

B. The Employer agrees to continue to pay into the appropriate Teamster Trust Fund a
health and welfare contribution in the amount for each employee covered in this
agreement consistent with the published rate for their selection of plan coverage.
Benefits shall include hospital, medical, prescription drug, denta!, vision or death
benefits. Such payments shall be made in addition to all wages and other
compensation provided in this Agreement. Such payments shall be due on the first
day of the calendar month and shall be paid not later than the tenth calendar day of
the same month. The Union and the employees shail have the same rights and
remedies in the event of the failure of any Employer to make such payments as exist
with respect to the non-payment of wages. The liability of each Employer for the
monthly payments herein provided shall be limited to payments on behalf of his or its
own employees.

C. Except as otherwise provided for in this Agreement, a regular employee with respect
to whom such monthly payments are required to be made shall mean:

1. Any employee on the payrall on the Tirst workday of the calendar month who has
been on the payroll of the same Employer during the preceding month;
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2. Any employee on the payroli on the first work day of the calendar month who had
been employed and covered by this Welfare Plan by any Employer within thirty
{30) calendar days of his/ her date of employment. For the purpose of this section
of the Agreement, employees on temporary iayoff of less than a calendar month
shall be deemed to be "on the payroll* during such period of layoff,

D. The Company will make three additional payments to the Health and Welfare Funds
for employees off work due ta lliness, [njury ar Company approved Leave of
Absence.

Section 2 — Death Benefit

Effective February 1, 2023, the Employer agrees to contribute the amount of $1.70 per
month per employee covered by this Agreement to the Teamsters Death Beneftt Trust
folfowing one (1) full calendar month of employment with the Employer.

Section 3 — Dental

For dental coverage beginning February 1, 2023, employees and their qualified
dependents will participate in the San Diego Teamsters-Employers Trust Fund (“Trust”)
and the Employer agrees to pay the proper monthly rate per employee to the San Diego
Teamsters-Emplaoyers Trust Fund to provide tiered Dental Plan 1 benefits. The Employer
agrees o make such payments to maintain such coverage for the life of the Agreement.

Under this provision, the payment shall be made far each employes the first day of the
month provided the empioyee has worked and/or been compensated for a minimum of
eighty {80} hours in the previous work month; provided that in the event of a termination,
this language shall not obligate the Employer to make a contribution far the employee
beyond the contribution due for the month in which the employee was terminated.

The parties hereto agree to accept and execute such "Acceptance of Trust Documents”
as may be required for participation in the dental plan as described in this provision, Such
payments shall be made in accordance with the provisions established by the Joint Board
of Trustees.

Cost Sharing

Monthly payments to the Trust and the average aggregate cost per employee for the Plan
SD, with tiered Dentai Plan 1 through the San Diego County Teamsters-Employers
Insurance Trust and Death Benefits through the Teamsters Death Benefit Trust Fund,
shall be bome by the parties as follows:

Employer:  Eighty Percent (80%) of the full premium.
Employee: Twenty Percent (20%) of the full premium.
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The 80/20 cost sharing of the full premiums, including any increases thereto, will be
continued over the term of the Agreement except in the event of any annual premium
renewal in excess of eight (8%) percent of the February 1, 2023 rates. Such premium
“overrides” will be the sole rasponsibility of employees.

All inquiries regarding Health and Welfare, Drug and Death Benefit Programs by the
Employer shall be directed to: Northwest Administrators, 4666 Mission Gorge Pl. #100,
San Diego, California 92120,

Allinquiries regarding dental coverage shall be directed to: San Diego County Teamsters-
Employers Insurance Trust Fund, 3737 Camino De! Rio South, Suite 300, San Diego,
California 92108.

Saction 4 — PENSION and 401({K) PLANS:

Efigible employees will be covered by The Hertz Corporation Account Balance Defined
Benefit Pension Plan ("Hertz Retirement Plan”) under the terms and conditions set forth in
the Plan and all amendments thereto until the first day of the month following sixty calendar
(60) days of the ratification of the successorto parties Agreement terminating June 14, 2015.

Effective the first day of the month following sixty (60) calendar days of ratification {the
"effactive date"), eligible employees will be able to participate in The Hertiz Cormporation
Income Savings Plan {*401({k) Plan") under the terms and conditions set forth in the Plan
and all amendments thereto, and participants in the Hertz Retirement Plan will no longer
receive compensation credits (a percentage of pay) to their pension account, Accrued
pension benefits will, however, be unaffected and interest credits will continue to be applied
until distribution of the vested pension account.

For the first five (5} years following the implementation of the 401(k) Plan, the Company
will make additional “transition contributions” to the 401{(k) Plan account for active
participants in the Hertz Retirement Plan who remain employed with Hertz and whose
compensation credits were at the five percent (5%) or six and one-haif percent (6.5%)
level on the effective date of the 401(k) Plan. The amount of the transition contributions
will range from one percent (1%) to three percent (3%) of annual eligible pay depending
on the participant's compensation crediting rate and age on the effective date of the
401(k) Pian. These contributions will be one-hundred percent (100%) vested when made
and eligible employees do not have to contribute to the 401(k} Plan to receive the
transition contributions.

The terms and conditions of the plans are subject to revision from time to time and any such
revisions will be automatically extended to employees covered by this Agreement at the
eariest feasible date but no ater than six (6) monpths from the date of such revisions. No
matter refating to the terms and conditions of such plans is subject to the grievance and
arbitration provisions of this Agrsement.
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ARTICLE 9 - WAGES AND SEVERANCE
Section 1

Minimum wage rates have been established for all classifications by negotiations and
agreement between representatives of Management and the Union and ara set forth and
enumerated in Appendix "A" attached hereto and forming a part of this Agreement.

Section 2

The wage scale enumerated in tha Appendix "A" aftached hereto and forming a part of
this Agreement shall remain in full force and effect for the life of this Agreement and any
mutually agreed upon extension,

Section 3

It is the sole respensibility and right of the Company to astablish, amend, and/cr temminate
incentive plans affecting employees covered by this Collective Bargaining Agreement.
The Company will not discipline an employee for not eaming incentive pay.

ARTICLE 10 - NO DISCRIMINATION OR HARASSMENT
Section 1

The Employer and the Union agree that neither will discriminate or harass eithar directly
or indirectly against any empioyee or applicant for employment by reason of race, creed,
colar, sex, gender identity, sexual orientation, age, religion, natural crigin, marital or
veteran status, or non-disqualifying physical or mental disability.

Section 2

The use of the mascufine gender in this agreement shall include both male and female if
applicable in the context of the sentence.

ARTICLE 11 - NO STRIKE - NO LOCKOUT
Section 1

During the life of this Agreement no strikes or work stoppages shall be caused or
sanctioned by the Union, no employee shail engage in any strike or work stoppage
including, but not limited to, a sympathy strike, and no lockouts shall be entered upon by
the Employer. Any action of the Employer in closing his stations during a general strike,
riot or civil commotion, for the protection of his station and property, shall not be deemed
a lockout.

Section 2

It shall not be a violation of this Agreemernit and it shall not be cause for discharge or
disciplinary action in the event an employee refuses lo enter upon any property of anather
company involved in a lawful primary fabor dispute or refuses to go through or work
behind any fawful primary picket line of another company, including the lawful primary
picket line of the Union party to this Agreement.

13



Section 3

This Arlicle shall not apply either against the Employer or the Union where negotiations
must be held during the life of this Agreement to negotiate wages as set forth in the
Addenda attached hereto. Five (5) calendar days' notice at any time after the anniversary
date set forth in the Addendum is required on both the Employer and the Union to evoke
a strike or lockout. Such strike or lockout can only pertain to the items re-opened in that
Addendum.

ARTICLE 12 - LEAVE OF ABSENCE

Section 1 - PERSONAL LEAVE

Any employee desiring a leave of absence for personal reasons may be granted such
leave for a period not to exceed thirty (30) calendar days provided the employee has at
least one year of continuous service. The employee shall make a written request therefore
and must secure written approval from the Employer and give notice to the Union.
Personal leave may be extended upan approval by the Employer, for additionai thirty (30)
calendar day periods, but not to exceed six (6) months. Senicrity will accumulate during
such leave.

Section 2

Employees who have worked for the Employer for a minimum of twelve (12} months
continuously and worked at least 1250 hours during the past twelve (12) months shall be
entitled to take a total of twelve (12) weeks unpaid leave during any twelve (12} month
period as set forth in the Family and Medical L.eave Act of 1993 as amended.

Such leave shall be granted for the birth or adoption of a ¢hild, and to ¢are for such child;
for the placement of a child for foster cara; to care for the employee’s seriously ill spouse,
child or parent; and because of a serious health condition that makes the employee
unabie to perform his or her job functions.

If foreseeable, the employee is required to provide the Employer with at least thirty (30)
calendar days advance notice before FMLA leave begins. If the leave is not foreseeable,
the employee is required to glve notice as soon as is practicable. The employee may
elect, or the employer may require, the employee to substitute vacation leave or other
accrued time off, ineluding acerued sick feave if the leave is taken for the employse's own
sarious health condition, for part of the twelve {12) week leave period. The employee's
senionty rights shall continue as if the employee had nct taken leave under this Section,
and the Employer will maintain health insurance coverage during the period of the leave
in the same manner as is usual under this Agreement with employees continuing normat
cost sharing deductions, if any.

The Employer has the right to require medical certification of a need for leave under this

Act. In addition, the Employer has the right to require a second (2nd) opinion at the
Employers expense. If the second opinion conflicts with the initial certification, a third
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